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Purpose 

At Halton Waldorf School (the “School”) we are committed to providing and maintaining a safe 

school environment for all. Consistent with this commitment and in compliance with the August 

19, 2021, directive from the Ontario Ministry of Education, the School has established this 

COVID-19 Immunization Disclosure Policy and a description of testing requirements (the 

“Policy”).  

The details of measures to be taken for the management of COVID-19 exposure in the School 

may change from time to time as determined by direction from the Ontario Ministry of 

Education, the Ontario Ministry of Health, and Halton Region Public Health and as new COVID-

19 health information becomes available. Employees will be notified of any changes to this 

policy.  

 

Scope 

The Policy applies to the following groups except where the individual works remotely and the 

individual’s work does not involve in-person interactions: 

• All employees of Halton Waldorf School, including supply teachers; 

• Student transportation drivers; 

• Students on educational placements; 

• Volunteers (who visits/enters the building once a week or more); 

• Individuals who provide professional services at the school; and 

• Frequent school visitors (who visits/enters the building once a week or more), including 

third-party contractors. 
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Policy 

The Policy requires all individuals covered by the policy to provide one of the following to the 

Manager of Human Resources and Operations: 

1. Proof of full vaccination against COVID-19 at the start of the school year, or in the case of 

a new employee, prior to the start of their employment; or 

2. A documented medical reason for not being vaccinated against COVID-19 in the form of a  

letter or note signed by a physician or nurse practitioner that that sets out: 

a. that the individual cannot be vaccinated against COVID-19; and 

b. the time period for the medical exemption (i.e. permanent or time-limited), or 

3. Proof that the individual has completed the Education Program required by the Ministry of 

Education and approved by the Halton Waldorf School.  

 

Education Program 

Individuals subject to the Policy who are not vaccinated against COVID-19 without a 

documented medical reason are required to participate, outside of working hours, in 

an educational program produced by the Ministry of Education about the safety and efficacy of 

COVID-19 vaccines. Individuals will be required sign an attestation confirming that they have 

completed the education session. 

  
Testing Requirement 

Individuals subject to the Policy who are not fully vaccinated against COVID-19 are required to 

complete rapid antigen testing for COVID-19 twice weekly; and provide verification of the test 

result to the Human Resources and Operations Manager.  

 

Testing is to take place at the individual’s residence prior to attending the school. If the 

individual’s test result is positive or inconclusive, the individual may not attend the school and 

must seek a PCR test within 48 hours at a COVID-19 testing centre.  
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Confidentiality 

All information provided to the Human Resources and Operations Manager under this policy, 

including vaccination status and test results, shall be kept confidential and only used for health 

and safety purposes and to ensure compliance with this policy. The Human Resources and 

Operations Manager may advise the Administrative Director and the Pedagogical Director that 

an employee has not complied with the requirements laid out in the policy. 

 

No Harassment 

No individual shall be subjected to any harassment based on vaccination status. Employees 

should ensure that they are aware of the steps to follow in the school’s Workplace Harassment 

policy should they wish to report any harassment.  

 

Non-Compliance 

The consequences of non-compliance with the expectations laid out in this policy could include 

discipline measures up to and including termination of employment.  

 

 

 


